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7 August 2015
Dear Sir/Madam,

Rest Break Arrangements for Workers

in the Construction Industry

We are writing to appeal to you to make suitable rest break
arrangements for workers engaged in work for a continuous lengthy period of
time at construction sites.

Fatigue after long hours of continuous work may impair workers’
performance by affecting their judgment, productivity, efficiency and quality,
and may even lead to accidents resulting in occupational injuries and property
damage. A rest break after a continuous period of work is important to workers

for mitigating fatigue.

The Occupational Safety and Health Ordinance (Chapter 509) and the
Factories and Industrial Undertakings Ordinance (Chapter 59) set out the
general duties of employers in ensuring, so far as reasonably practicable, their
employees’ occupational safety and health. As appropriate rest breaks are
important to the safety and health of employees, employers/ contractors should
take into consideration rest break arrangements in assessing the safety and
health risks of workers engaged in different occupations, and work out suitable
rest break arrangements for them, in addition to adopting other engineering/
administrative measures to minimize the risks.

In conducting risk assessments and making rest break arrangements,
employers/ contractors should take note of the potential need for frequent breaks
of shorter duration for workers engaged in prolonged strenuous work such as
outdoor work in hot weather, heavy manual work, work in confined space, work
with vibrating tools or machinery, work that requires the wearing of PPE or
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outdoor work under high air pollution levels. Employers/ contractors should
also make reference to relevant guidelines issued by the Construction Industry
Council, such as the “Guidelines on Site Safety Measures for Working in Hot
Weather” which recommends that an additional 15-minute rest period should be
allowed for workers in the hot summer months from May to September every
year for preventing heat stroke at work, apart from the regular 30-minute rest
period for workers during the afternoon work session.

Enclosed please find the “Guide on Rest Breaks” published by the
Labour Department, which provides useful hints for employers/ contractors in
arranging rest breaks for their workers. This guide is also available at the
offices of the Occupational Safety Service of Labour Department or can be
downloaded from our webpage:

http://www.labour.gov.hk/eng/public/0s/D/B129.pdf.

Should you need further information concerning matters of
occupational safety and occupational health, please call at 28523721 and
2852 4041 respectively.

Yours faithfully,

Lo,

( MAK Ping-sang )
for Commissioner for Labour
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